
NEWSLETTER  |  AUG-SEP  2013   

... the fundamentals N E W S  2 0 1 3 

AUG - SEP 

Volume 1  |  Issue 14 

Source: http://www.policymic.com  

Freshman year can be one of the most confus-

ing and exciting times of your life. All of a sud-

den, you are completely surrounded by mem-

bers of the opposite sex, have almost total 

freedom, and your only responsibility is to 

make good grades. There are things you can do 

to make the transition into college smoother, 

but there are going to be bumps in the 

road regardless.  

There is no avoiding them, but if you follow 

these tips, you should be able to come out 

ahead. And by ahead, I mean not having a dis-

mal GPA that you have to work to bring back 

up for the next three years. 

Get to know your professors.  

Seriously. Everyone shares this sage piece of 

advice, but few college students actually follow 

it their first year. Build relationships 

with the professors you have something in 

common with – whether that’s a passion for 

bird calling, gender equality, or belonging to 

the same department. 

It’s important to establish relationships with 

your professors early on so you have time to 

build on them and make them stronger in fu-

ture years, which will only make for better 

recommendations and advice (since they know 

you better), grades (they’ll be more under-

standing since you talk to them regularly), ad-

vantageous connections on your campus and 

community, and an overall better college ex-

perience. 

Leave your dorm room. 

Though it is tempting to spend hours on end 

watching television and procrastinating, leave 

your dorm room. Mingle with your hallmates 

and attend campus events with people, even if 

it’s not up your alley. It gives you an excuse to 

be exposed to the campus culture and a lot 

more people you may not have met. 

On that note, get to know your hallmates. 

You are spending a year with these people, so 

you might as well make some friends while you 

are at it. Be-

sides, getting 

to know peo-

ple makes 

things less 

awkward for 

future in-the hall encounters and allows you to 

avoid the awkward saying hello dilemma when 

you see someone. 

Explore and find good places on campus 

to study that work with you. 

Studying in your room really isn’t advisable 

because it’s really easy to become distracted. 

From the alluring appeal of your cozy bed, blar-

ing sounds of music, your roommate’s prob-

lems or chatter, to the need to tidy up your 

room before you study … when you’re trying to 

study and/or procrastinate everything becomes 

an excuse. At the same time, the library does-

n’t always work either. Find what does work 

and explore your campus at the same time. 

Explore your food options on and off 

campus. 

Know where you can get food on campus and 

figure out your late night and date night op-

tions around town. 

Don’t be scared about befriending upper-

classmen. 

Grade boundaries aren’t as big of a deal in 

college as they are in high school. You will have 

upperclassmen in some or many of your classes 

and these upper-classmen can unlock doors, in 

the academic and social world, that you never 

realized existed. 

Don’t party too hard – know your limits. 

It’s way too easy to get too crazy your first 

year. You’re independent, and free from your 

parents. But remember why you’re paying for 

college – it’s not only for the awesome social 

scene. It’s not a big deal to party every week-

end as long as you have time for yourself, your 

academics, and other things that matter to 

you. 
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Your way of approach to explaining a thought is quite 
better. The facts which you explaining are interesting, 
which also helpful to us for better listening as well as 
thinking mind manner. 

- - Bhuvanesvari. GK, II ECE Dept. 
Erode Sengunthar Engineering College, Thudupathi.  

 

Your friday's session was very interesting and i enjoyed 
more. Time management was our last session and you 
handled the session very funny and made us to under-
stand the concept too.  

- - S. Prabha, II year, 
Erode Sengunthar Engineering College, Thudupathi.  

 

I attended your motivation class .First of all I would like 
to thank for your coming. We are really Thankful to you. 
Here after we never loose our confidence.  

-- Anitha, Final year, CSE Dept. 
Knowledge Institute of Technology, Kakkapalayam. 

 

The training was very useful to us. It brings us confi-
dence in presenting ourselves before a crowd. And helps 
us in preparing our Resume in an effective and Smarter 
way.   

-- Anjali Bala, 
Narasu’s Sarathy Institute of Technology, Salem. 

Feedback Corner 
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Training Activities 
 

Narasu’s Sarathy Institute of 
Technology, Salem. 
Four Days of Employability Skills training conducted 
for all the final year students of Narusu’s Sarathy 
Institute of Technology, Salem. Communication 
skills, Resume Building, Group Discussion and Inter-
view skills were the topics covered in this module. 

 

Knowledge Institute of Tech-
nology, Kakkapalayam. 
Motivational programme conducted for the engi-
neering students of Knowledge Institute of Tech-
nology, Kakkapalayam. Nearly 110 students partici-
pated in this programme. Today’s Scenario, Com-
petency Mapping, Top Interview techniques were 
the modules covered. 

 

VRS college of Engineering & 
Technology, Villupuram Dt. 

Counseling Skills was conducted for the faculty 
members of VRS College of Engineering & Technol-

ogy, Villupuram Dt. More than 100 faculty mem-
bers participated in this programme.  

 

Erode Sengunthar Engineer-
ing College, Thudupathi. 
All the second year students got trained on Com-
munication & Presentation skills and Thinking skills. 
Practice sessions conducted on communications 
skills, all the students gave individual and team 
presentation. 

 

Kongu Arts and Science Col-
lege, Erode. 

Second and Third year Commerce students  got 
trained on Personality Development Programme. 

Today’s Job and Business Scenario and Compe-
tency Mapping were the topics covered in this 

programme. 

 

Gnanamani Institutions, Na-
makkal Dt. 
Soft skills training programme for all the first year 
students of Gnanamani College and Engineering 
and Gnanamani College of Technology, Namakkal 
Dt. This is one of continuous projects. 

 

NTL, Chennai. 

Managers and Team Leaders of NTL Call Taxi, Chen-
nai got trained on Managerial skills and Interper-
sonal skills in the second level training for 2 days.   

Inaugural by lightning the kuthuvilakku Welcome Speech by Mr. Velpaari 

Innovation tools by  
Mr. Narayanan SS 

Information system by  
Mr. Krishnasamy S 

HB Tools by Mr. Balaji  S 

Opening Speech by our Chairman 
Mr. G. Senthilkumar 

Mr. Ramamurthy, RGS & Co Mr. Saravanan, NTL Call Taxi 

Mr. Thirumoorti RA, Nitya Gurukala Mr. Prem, Jayavilas & co 

Participants  during the session 

Mr. Shanker, Marketing Strategies  
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- Mr. S. Balaji, Director, Helikx, Salem. 

Since most people take the course in order to 

advance their careers, either within their own 

organisation or by changing jobs, the perception 

of the value of an MBA is crucial. 

The good news is that attitudes have become 

much more positive over the last couple of 

years. Several factors have contributed to this: 

The environment of tumultuous change in which 

organisations of all kinds now operate – deregu-

lation, mergers and acquisitions, searches for 

core competencies, the impact of IT, to name 

just a few factors – calls for a need to stand back 

and take a more strategic view of the future. The 

MBA is a qualification with strong strategy con-

tent. 

Global competition has sharpened the need for 

professionalism in management, in contrast to 

the cult of the talented amateur which prevailed 

in the organisations until the 1980s. 

As the number of MBA graduates has increased, 

they have moved in growing numbers into sen-

ior jobs in organisations where they are in a 

position to influence hiring decisions. 

The debate about the MBA itself, although not 

always conducted in favourable terms, has 

heightened general awareness of the qualifica-

tion and often stimulated interest in what it has 

to offer. 

There has been an increased demand by manag-

ers for meaningful training and development, 

and preferably of a kind that confers portable 

qualifications. Over the past few years it has 

become noticeable in many job advertisements 

that possession of an MBA has become a desir-

able attribute. 

The realisation, by organisations as well as indi-

viduals, that narrow professional qualifications 

or functional skills are ultimately not enough in a 

business environment where there is a need to 

take an integrated 

and increasingly 

global view of 

how a decision in 

one sphere im-

pacts on others – 

precisely what an 

MBA teaches. 

Sea changes in the 

attitude of business schools themselves, as they 

have competed to provide programmes which 

reflect the needs and realities of business and 

industry; for instance in giving a multinational 

dimension to team and group work and relating 

the dissertation or project (a key part of almost 

all programmes) to the real world. Thus part-

time and distance-learning students often un-

dertake projects for and within their own organi-

sation, while full-timers do a piece of ‘live’ con-

sultancy for a client who is prepared to pay for 

their services. In both cases the exercise is over-

seen by a faculty member, so in effect the client 

is getting the services of a consultant at a dis-

count rate. 

But what about the fears and prejudices of op-

ponents? 

There have been ill-informed criticisms of the 

MBAs as aggressive, egotistical, job-hopping, 

know-it-alls with unrealistic expectations of their 

immediate prospects. The generation gap and 

fears of job security from older, less well-trained 

people may play a part in shaping this rather 

prejudiced picture, but human resources depart-

ments acknowledge that graduates who have 

invested so much time and energy in an MBA 

are going to want to benefit from the experi-

ence. As Sheila Cameron puts it: “Their own self-

esteem depends on valuing experience more 

highly than the qualifications they do not have.” 

The MBA is the business equivalent of a Com-

mando course, and there is a temptation, natu-

ral among people who have gone through an 

experience of this kind, to be ‘cocky’ towards 

those who have not had it.  

The business schools are aware of this problem, 

which is why interpersonal skills now form an 

important part of many courses. But what is it 

that the more forward-looking employers expect 

to gain from hiring MBAs? And, by the same 

token, what qualities should an MBA expect to 

come away with, having taken the course? Each 

sector and company will have its own require-

ments, but the following checklist is likely to be 

common to all: 

A breadth of business understanding of manage-

ment principles. 

Specific tools for analysing strategic issues and 

options. 

The ability to identify priorities in courses of 

action. 

Presentation and communication skills. 

Many employers appear to see the MBA qualifi-

cation as something which adds value to in-

company training. However, the fact that an 

increasing number now see the MBA as a man-

agement development tool indicates that there 

can be a congruence between the MBA qualifi-

cation and employer expectations.  

What about the charge of job-hopping, how-

ever? 

Contd… in Page # 5 

About Business School... 

Developing Better Thinking Skills 
Contd… from previous Newsletter. 

Here are some different types of open-ended 

questions, the kinds that teachers and trained 

childcare providers ask, that will elicit higher- 

level thinking responses: 

** Ask the child which character in the story she 
likes best.  What are some of the things she likes 
about that character?  Does the character re-
mind her of someone she knows?  In what ways? 

** Ask the child to tell what happened in the 

story in her own 
words. 

** At some point (s) 
during the story, 
pause to ask her to 
predict what she 
thinks might happen 
next.  Ask for her rea-
sons. 

** At the end of the story, ask her to suggest a 
different way (or ways) for the story to 

end.  Why might her ending be better? 

** Ask her to describe any experience (s) of her 
own that might relate to what happened in the 
story. 

** Actively involving the child in the reading of 

the story and personalizing the outcomes, will 

help to make storybook time more enjoy-

able.  Giving her an opportunity to react to the 

story as an active participant not only will add to 

her enjoyment but will also help her 

to develop higher level thinking skill. 
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Dear Readers,  

Warm Greetings. 

Happy to meet you once again through 
our News letter Aadhar…  

“Beyond Placements” is the theme we 
have started working on couple of months 
back.  

As an outcome of this research, we are 
conducting a seminar on “Beyond Place-
ments” in Salem as well as in Karur in the 
month of October and November 2013 in 
two phases. 

This is our first level promotional pro-
gramme on “Beyond Placements”. We are 
inviting all the Principals and Training & 
Placement officers of all the colleges.  

We will reach you with our promotions 
and the Plan of Action shortly. We expect 
all your  support in this regard.  

Helikx another new initiative is “Helikx 
Idea Box”. The students and faculty mem-
bers can share their ideas for their Self 
development as well for the institution 
development especially on Cost Cutting 
and we have started this initiative in few 

of the engineering colleges. 

Thanks for all your continuous care and 
expecting the same in the future. 

Keep supporting… Keep mailing … 

 

Our Chairman  

Mr. G. Senthilkumar  

Our Chairman’s Column 
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10 Reasons Why You May Not Be Getting a Job Offer 

Dozens of job interviews, and no offers? Are you 

too old, too young, over-qualified or just out of 

luck? Are hiring managers so incompetent and 

biased that they can’t see that you’re qualified 

as a chemist, electrical engineer, CAD designer, 

construction manager or network administra-

tor? 
The truth is, if you’re getting rejected time after 

time for jobs that you are qualified for, the 

problem is most likely with you. Hiring manag-

ers and recruiters don’t get paid to reject peo-

ple. Their job is to find qualified people to fill 

vacan-

cies.  
If you’re 

not get-

ting in-

vited 

back, ask 

yourself 

“why?” Most of the time, the problem is with 

the way you are presenting yourself. That’s not 

surprising because job interviewing is an infre-

quent activity for most of us. You need to cri-

tique your interviewing presentation the same 

as you would your on-the-job-performance. 

Here are ten reasons why you may not be get-

ting a job offer: 
You’re not qualified. It’s true, you have noth-

ing to lose by applying for every job that looks 

even remotely like it might be a match. On the 

other hand, if you overstate your qualifications, 

it will come out during the interview. Some-

times the interviewer doesn’t properly screen 

job candidates, and it’s not until the interview is 

well under way that it becomes obvious that the 

candidate lacks the necessary skills or experi-

ence. There’s not much you can do about inter-

viewers who don’t do their homework. How-

ever, think twice before you set yourself up for 

failure by applying for jobs that are clearly out-

side your level of expertise. 
You may lack enthusiasm. You don’t have to 

emulate Zig Ziglar or Richard Simmons, but you 

must express enthusiasm for a job if you don’t 

want to be weeded out early in the interview 

process. Not everyone is effervescent in his or 

her personality, but if you can’t manufacture 

enthusiasm during a job interview, a hiring man-

ager has to wonder how good your attitude will 

be after you’re hired. 
Failure to establish your worth to the pro-

spective employer. When you give the im-

pression that you are only interested in “what’s 

in it for me” without regard to what you have to 

offer, a job opportunity is often lost. The hiring 

manager wants to know what you can do for 

him or her. Candidates who fail to establish 

their worth are quickly eliminated. For example, 

if you have eight years of progressively responsi-

ble experience as an application engineer, you 

will want to make sure that the interviewer sees 

the value in your experience. You establish your 

worth by the specific things that you say in an-

swer to his or her questions. 

Unclear job goals eliminate many candidates 

from further consideration. If you10. are an 

electrical supervisor and you don’t know what 

you specifically want to do, are not sure if you 

want to supervise again, or can’t communicate 

your interest during the interview, you’re in 

trouble. If you’re going through some soul-

searching as we all do on occasion, keep it out 

of the interview or you run the risk of losing a 

job opportunity. Employers are not interested in 

hiring people who don’t know what they want 

to do.  

5. Bad mouthing previous employers. There is 

no faster way to be cut from further considera-

tion than by saying something negative about 

your current or most recent employer. It may be 

that your former supervisor really was a techni-

cally weak boss. Maybe he or she was fre-

quently late in following through on assign-

ments that in turn impacted your work. Regard-

less of the situation, think twice before you talk 

about it. It’s better to put a positive spin on your 

job search, saying you’re looking for better op-

portunities when asked why you are making a 

change. Employers want to hire people who are 

going places, not those who are refugees. What 

you say tells the listener more about you than 

about the person/company you are talking 

about. As tempting as it may be to tell the inter-

viewer how badly your previous employer 

treated you, keep your negative thoughts to 

yourself. 

Source: http://www.thinkenergygroup.com  

Contd… in Page # 6 
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 Tips for Your First Year of College - Contd.. Page # 1 
Explore the city, town, or rural setting that 

you are currently located in. 

There’s tons to do wherever you are and each 

place offers its own charms and quirks – don’t 

wait until your senior year to find out what your 

area has to offer.  

Break the bubble. 

Go beyond your university. It's easy to be on 

campus all the time, especially if you go to a big 

school where much of the city is also your cam-

pus. Go beyond the obvious locations that stu-

dents at your university frequent and truly im-

merse yourself in the community-at-large and 

its residents 

Get involved, and try out clubs and activities 

that sound even remotely interesting. 

College extra-curriculars are like a buffet; you 

are allowed to sample everything before you 

select your main entrees. This is your time to 

explore without constraint or judgment.You 

may just fall in love with something like the 

fencing club. 

At the same time, don’t overburden yourself 

with extra-curriculars. 

Everything does seem fascinating and engaging 

but it’s more important to choose activities 

that you are interested in and can actually de-

vote your time too. Prioritize – academics have 

to come before anything else. 

Be open and honest with your roommate. 

Don’t be passive-aggressive and engage in Post

-It war battles with your roommate and/or 

suitemates. Seriously, it’s just going to create 

more animosity. 

Be willing to compromise – it’s a shared living 

space. 

Pick your battles. Figure out what bothers you 

the most, and try to accommodate other peo-

ple’s needs as well.  

If you’re going to engage in any kind of illicit 

activity, you’re better off doing it on campus. 

Campus police will be a lot more understanding 

and tolerant than the local law enforcement. 

Check out the alcohol policies at your school, 

and know the consequences of your actions so 

you’re always prepared. Some universities (like 

mine) have a "Responsible Friend" policy that 

allows you to call the campus police if you or a 

friend requires medical attention without any 

consequences because your safety is more im-

portant than punishing you. 

Be communicative. Be communicative. Be 

communicative. 

Having read this advice, there are only two 

other things to keep in mind: 

No matter how put together and on top of it 

everyone looks on the first day, they are all just 

as nervous as you. 

Everyone wants to make friends, so introduce 

yourself to everyone —and remember that the 

most important part of the college experience is 

stepping outside of your comfort zone all the 

time. 

List of Soft Skill Competencies  
Source: www.nielsongroup.com 

Each title is available as a separate training and 

development module and is based on the com-

petencies measured by the TriMetrix® Job and 

Personal Talent assessment suite. The following 

list of competencies, skills or talents is presented 

in three categories: Personal Talent Skills, Be-

havioral Traits and Personal Motivators. 

Personal Talent Skills Inventory: 

Accountability for Others – being responsi-

ble for the consequences of the actions of those 

whom you manage. 

Accurate Listening – an openness to people 

and a willingness to hear what others are saying 

and not what you think they should say, or are 

going to say. 

Attention to Detail – the ability to see and 

pay attention to details; the ability to recognize 

the component parts of a procedure or object, 

and to verify the correctness or error in an indi-

vidual part or procedure. 

Attitude toward Honesty – a person’s view 

of honesty, and of structure and order in soci-

ety; the level of self-esteem available to accept 

the consequences of their own actions, and 

toward reporting the dishonesty of others. 

Attitude toward Others – maintaining a posi-

tive, open, and objective attitude toward others. 

Balanced Decision Making – the ability to be 

objective and to fairly evaluate the different 

aspects of a situation, and to make an ethical 

decision that takes into account all aspects and 

components; the ability to maintain balance 

between the needs of oneself, others, and the 

company at the same time. 

Commitment to the Job – motivation from 

within oneself to stay focused and committed to 

a task. 

Conceptual Thinking – the ability to identify 

and evaluate resources and plan for their utiliza-

tion throughout the execution of comprehen-

sive, long-range plans. 

Concrete Organization – the ability to under-

stand the immediate, concrete needs of a situa-

tion and to establish an effective action plan 

for meeting those needs. 

Consistency and Reliability – the capacity to 

feel an internal motivation to be conscientious 

in personal or professional efforts; the need to 

be consistent and reliable in life roles. 

Conveying Role Value – the ability to draw 

upon a variety of capacities (empathetic, inter-

personal, and leadership) to instill in an em-

ployee a sense of value for the task at hand. 

Correcting Others – the ability to confront 

controversial or difficult issues in an objective 

manner; the ability to have non-emotion dis-

cussions about disciplinary matters. 

Creativity – the ability to adapt traditional 

methods, concepts, models, designs, technolo-

gies, or systems to new applications; or the 

ability to devise new approaches to make im-

provements or solve problems. 
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See it in Different Angle 
- Raja. R. Helikx, Salem 

Difference… the word that most of us are using 

frequently in the recent past.  

** What Is It In It For Me (WIIIFM) in the 

word "Difference"? 

** Will this word make us to grow? 

** Will this word makes us unique? 

** Will this word make us to think? 

** Will this word make us to learn? 

** Will this word make us to earn? 

** The word “Difference” really makes the dif-

ference… 

Yes it is. How we differ from others will defi-

nitely makes the difference? 

The angle we see matters much. Just a simple 

example, look at the below picture, what do 

you see in it? 

An old lady or a small girl or both ? What you get 

comes from what you see?  

What you see depends on how you see the pic-

ture or deal with the situation? 

Angle we focus:  

Imagine you are standing aside of the road near 

by the school and closely looking at the traffic. 

The road is full of cracks and also with lot of 

speed-breakers. Volvo A/C bus is just passing the 

road, when you are looking at the movements of 

the bus very closely, you can see the jerks of the 

tyres. You can able to feel the hits between the 

tyre and road. 

Another person who is standing in the 4th floor 

of the nearby building seeing the same bus, but 

the angle he focuses is different. He is just see-

ing the bus moving with the normal speed with 

little jerks. 

The person who is standing in the 10th floor of 

the same building also in the same scene. For 

him the angle is entirely different. He is seeing 

the bus is moving very slowly, that's it. 

For all the three persons, angle is different, 

the angle from where they perceives differs. The 

question is where is issue? There is nothing 

wrong in anyone’s angle. But how we see and 

approach a situation matters. 

In an 

organi-

zation, 

we have 

a bot-

tom-

level 

em-

ployee 

and a 

middle-level employee; are they thinking or 

handling an issue from their place or from the 

top-level? 

If we see a situation normally, we will get a nor-

mal result. If we change the angle to see it in 

a different way, we will get a result which is New 

normal. New normal here is nothing but the 

next level of thinking. 

If you want to change the rule, 3 steps comes 

into play; Follow the rule – Go to the top – 

Change the rule. Handling an issue from the 

owner’s desk will gives a New normal result and 

an opportunity to move yourself to the next 

level. Think of it!!! 

About Business School… Contd… from Page # 3 
What about the charge of job-hopping, how-

ever? 

The notion that at any level, training is some-

thing provided for the benefit of the next em-

ployer, is often the underlying, if unstated, rea-

son for not supplying it or for regarding it as 

something employees must provide in their 

own time and at their own cost. The evidence 

from a recent Association of MBAs survey 

points clearly to the fact that this fear is largely 

groundless, at least as far as those who were 

supported by their employers are concerned. 

Only 13% of those surveyed reported that they 

had changed employer within a year of graduat-

ing, though over a longer period of time over 

half the sample group had changed employ-

ment sector. Employers must recognise that to 

some extent whether, and for how long, MBAs 

stay with them depends on their providing set-

tings and opportunities that will encourage 

longer-term commitment.  

Getting it together  

In the absence of direct company involvement 

in course design, the aims of prospective MBAs 

and organisations are most likely to meet if 

each has a clear understanding of the other’s 

views and motives. That means that MBAs must 

be realistic about the ways in which they could 

add value to an employer as well as to their 

personal career aims.  

From the employer’s point if view, it is impor-

tant to buy into the notion of lifelong learning 

and to see its benefits from a corporate point of 

view. Central to that is using the qualities that 

MBA graduates can bring to bear. Some compa-

nies have found that using new MBA graduates 

initially as internal consultants in such roles as 

strategic planning is the best way of tapping 

into what they have learned. 

The report titled  ‘GenY Survey 2012-13’ was based on a survey conducted by IT major TCS on 

nearly 17,500 high school students across 14 Indian cities.  

Mobile Phones have overtaken the 
Home PC in metros while mini met-

ros are not for behind. 

Narrowing gap is ownership be-
tween Metro and Mini Metro when 
it comes to gadgets like Laptops and 

Tablets. 

Gaming Console is still considered a 
premium product and hence it still 

preferred more in Metros. 

Contact : 149, Alamelu Nagar, Pagalpatty, Muthunaicken patty Road, Salem-636303. 
0427 - 6532870    |   +91- 98427-33318    |    info@helikx.com   |   www.helikx.com 


