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Director’s Desk

Dear Readers,
Seasons Greetings!

Outbound Training @ Yercaud 2

Outbound Activity by
Mr. G. Kumaraguru

Rejuvenation by
Mr. A. Mohammed Hussain

New Year. New Hope.. New Heights...
Aadhar has entered into the third year
with this first issue. We have planned to
circulate the Aadhar fortnightly from this
issue with new pages focusing on Industry

Two Days Outbound Training for Supervisors of K.K.P
Mills, Namakkal @ Yercaud conducted by
Helikx Team

as the readers from Industry keep on in-

creasing. We thank all our well wishers
who have conveyed their New Year Greetings through mail. Also it gives enormous
energy and confidence for us while receiving very good feed back from you all.
We extend our gratitude to Mr. Suresh
Nallathambi, Managing Director of KKP
Spinning Mills, Namakkal for their confidence in Helikx and its result oriented
training. Our OBT programmes will really

Team Spirit testing Activity

make the positive impact in all levels of

Team Co-Ordination testing
activity

the organization. We have added one more
client on institution side in this new Year
(ie) Excel Engineering College. Gudos to
the Operations team for making this
BRIDGE Programme a grand success.
Happy Reading!

G. Kumaraguru,
Director Training, Helikx

Team Strategy testing Activity

Individual Competencies
testing Activity
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Role of Soft Skills in Engineering Career

3
clearly and concisely but also his

personality

and

problem-solving

skills.
Defining soft skills, John Prohodsky, founder and principal consultant, Future Envisioned, says, “Soft
skills are non-technical, interpersonal and communication skills
required by an engineer to successfully solve problems and apply
his technical skills.”
Throwing light on how soft skills

are directly proportional to one’s
personality, Rajesh Choudhary, HR
head,

Xilinx

India,

says,

“Personality traits such as common
The most common HR question is:

sense,

idea visually, ability to have a balanced

optimism,

responsibility,

Beyond technical skills, experience and

point-of-view on key issues and ability to

integrity, attitude and behavioral compe-

knowledge, what added value do you

convert ideas to results.”

tencies that include analytical thinking,

bring to the organization 7? Of course, it
is the soft skills that ensure success in
your career. Here is what exactly soft
skills, why are they needed are and what
you can do to improve your soft skills.
In India, electronics engineering as a career has always attracted the student
community in a big way. Testimony to this
fact is an ever-increasing number of aspirants taking various entrance exams to
qualify and enroll for their choice of engineering branch. Throughout the course,
one learns and specializes in a particular
branch of engineering theoretically and
practically. However, just technical skills
are not enough as the most common HR
question is: Beyond technical skills, experience and knowledge, what added value
do you bring to the organization? Therefore soft skills are critical to make you
employable.
What

exactly

The concept of soft skills is not limited to
just plain communication skills but it also
includes aspects such as people skills.
Dr Pallab Bandyopadhyay, director-HR,
Citrix India, explains: “In the broader
context, soft skills would also include negotiation, decision making, reasoning and
problem solving, and conflict-resolution
skills required in today’s work environment.”
“While technical professionals are often
selected and trained based on measurable
talents and skills such as knowledge of OS
or software programming skills—which
are prerequisites to starting a career in
engineering and technology—intangible
skills such as language proficiency, ability
to work with global teams and positive
attitude often count in making their career a rewarding one. These intangible
skills are classified as soft-skills,” adds

are

soft

skills?

Sudhanshu Pandit, director-HR, Symantec

Naresh Narasimhan, country marketing

India.

manager, Tektronix, says, “In the 21st

When evaluating a candidate on soft

century and going forward, three things

skills, HR professionals look at not only

are important ability to communicate an

his ability to communicate his thoughts

result orientation and achievement, communication, teamwork, conflict management, customer orientation and attention
to details come under soft skills.”
As soft skills cover all the aspects related
to human behavior, Zubin Rashid, managing

partner

and

head

of

training,

ZRINDIA, believes that “Just as hard skills
teach us about domain-specific skills like
technology, products and processes, soft
skills are about interacting with people
with

whom

you

work.”

Every company looks for a different mix of
skills and experience and it is not enough
just to be a subject matter expert. Communication is an integral part of soft
skills.
Surinder Bhagat, country HR head, Freescale Semiconductor, India, says, “Soft
skills can also refer to a set of skills that
determine how one interacts with others
in a way that the company as such gets
represented well. These skills are applicable to all internal as well as external forums where employees are making key
interactions.”
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Role of Soft Skills in Engineering Career
Soft skills in today’s India:

tion of Indian GDP comes from services

According to a recent report by employability

assessment

company

Aspiring

Minds, 56 per cent engineering graduates
in India lack soft skills and cognitive
skills. Non-technical aspects of engineering such as communications, relationships, temperament, emotional intelligence and risk management make a
difference between success and failure.
Understanding and adapting to the working environment is just as crucial as getting the job itself.

sector. To support this growth in services
sector, organizations require talents who
possess greater soft skills along with hard

continuation

4

skills.
Hard skills vs soft skills— what you
should focus on?

Choudhary.

Let’s take the example of software engi-

“Technical skills may take you to the door-

neers. They need to be skilled in software

step but it is your soft skills that will open

development and testing to be able to

up the door for you,” believes Dr Pallab.

build, test and provide support for the

Adding on the growing importance of soft

applications developed by them. However,

skills in today’s world, Vemuri says, “They

to do that successfully, they need to work

(soft skills) are in demand than ever. In-

in a team and interact with team members

creasing possibility of interactions with

to provide the best products and services.

global peers, customers, virtual teams and

Any misunderstanding or strife between

skills,”

notes

Rajesh

cross-cultural discussions mandate em-

team members would result in products

Prohodsky says, “Engineering is the appli-

ployers to look out for fine-tuned, polished

and services that would not be of the

cation of hard sciences to solve real prob-

workforce.”

highest standards. Computer program-

lems but what they rarely teach in colleg-

“Soft skills facilitate efficiency and effec-

ming in many languages is a hard skill,

es is that engineering, in addition to being

tiveness at work,” says Sunil Pathak, HR

whereas problem solving and communica-

a technical activity, is an economic activi-

director, Cadence Design Systems. While

tion are soft skills.

ty and, most importantly, a human activi-

flawless technical expertise is the primary

ty.” According to him, the ability to under-

necessity, soft skills are imperative to

“There are key differences between hard

stand company and work team culture is

ensure high-quality contribution and de-

the most under-appreciated soft skill.

livery.

Bhagat says, “As companies become more

Recently, EFY conducted an opinion sur-

global, soft skills are highly desirable and

vey of engineering students, fresh profes-

required in more positions now than ten

sionals and industry analysts through

or even five years ago. You may have an

various social media platforms to under-

excellent knowledge base in engineering

stand the importance of soft skills, apart

or technology, perhaps even a PhD, and

from tech knowhow, for a successful ca-

Practice makes perfect

maybe bilingual but if you have not devel-

reer.

oped good skills in communicating, inter-

“Self-practice is another way to improve

62.63 per cent respondents believed that

acting and people resource management,

soft skills,”

soft skills were important but not the de-

you have already limited your opportuni-

ciding factor. 25.29 per cent believed that

ties and chance of success.”

soft skills were extremely important. Re-

Why you should continuously improve

maining 12.08 per cent believed that

your soft skills?

these were important as complementary

skills and soft skills but both are important and ideally complement each other,” says Choudhary. “It’s like IQ vs EQ.
Soft skills use the emotional centre (EQ),
i.e., the right brain, whereas hard skills
use the logical center (IQ), i.e., the left
brain.”

Developing proficiency in soft skills is a
lifelong process. “However, soft skills
enhancement can and will only take place
if there is appropriate level of selfawareness,” believes Dr Bandyopadhyay.

“Soft skills are applied emotional intelli-

“And, of course, practice is essential to

gence and as such, they are very im-

sustain and continuously improve once a

portant. As engineers, we are taught to

skill is acquired,” he adds.

think and apply the logic of math and sci-

Companies today invest a lot of time and

ence. However, we are being ruled by
emotions,” says Prohodsky.

money in building up their employees’ soft
skills. “A general consensus is that these

Soft skills are very essential for personal

skills are built up over time and not just

and professional development of individu-

through classroom sessions. It is impera-

als. “In today’s economy, it is even more

tive to implement and practice the learn-

important considering a significant por-

ing on your own,”
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Database &
Documentation

FEAR

Raja

Your nick name

1
Prof.
DKP.Varadharajan
Former Principal,

PSG College of Arts
& Science

Being a Principal, I have to be
perfect and
have to concentrate more.

No Special
date.

Moral & Ethical
Values
Special or important

Describe your childhood days with an
adjective or a word
and why?

5

As a leader, what
value you have
brought for your organization?

9

7

Auto Biography

Favorite teacher and
why?

When truth
wins.

What inspires you?

2

10

Arthamulla
Indhumadham

My Father

by
Kannadhasan

Dr. N. RAMAN
Principal

Favorite book & author?

3
Time
&
Discipline

What you care the

4

Childhood hero?

Kongu Arts & Science College, Erode

11

I have got my
first appointment order after my great
efforts, but I
was ready to
join at that
time.

Heart Attack in
2010.

“This will always pass
away”, at any
instant.

Crazy incident?

Heart broken incident?

Life is …

6

8

12
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Helikx Gallery

6
Trekking to Kiliyur
Falls Yercaud testing Team Spirit and
Competencies
among Participants

Mr.G.Kumaraguru
Debriefing Observation in Trekking

3 Days Outbound Training for Supervisors and Workers of KKP Mills, Namakkal
conducted by Mr. Kumaraguru and Team @ Yercaud.

Team Dynamics Activity conducted by Helikx Team on Day 2 of Outbound Training @ Yercaud.

Upcoming Programs
Outbound Training for
BBM Students of
PSG Arts and Science
College, Coimbatore

Motivational Program
for Workmen of The
India Cements Pvt
Ltd. Sankakiri

Placement Training
for Students of
Ganesh Arts and Science College
Salem

23, 24, 25 Jan 2015

19.01.15

20.01.15
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Why New College Graduates Can’t Get Hired ?

7

“It’s because college kids today can’t do

As much as academics go on about the

working in an unrelated job and eating

math, one line of reasoning goes. Or they

lack of math and science skills, bosses

out.

don’t know science. Or they’re clueless

are more concerned with organizational

about technology, aside from their myriad

and

social-media profiles. These are all good

The National Association of Colleges and

theories, but the problem with the un

Employers surveyed more than 200 em-

employability of these young adults goes

ployers about their top 10 priorities in

way beyond a lack of STEM skills. As it

new hires. Overwhelmingly, they want

turns out, they can’t even show up on

candidates who are team players, prob-

Among students who don’t intern, only

time in a button-down shirt and organize

lem solvers and can plan, organize and

44% consider themselves ready for the

a team project.

prioritize their work. Technical and com-

job market. That improves for students

puter-related

much

with unpaid internships; 58% say they’re

are going

prepared for the workplace. But among

unfilled as a result, which hurts compa-

students who complete paid internships,

nies and employees. The annual glob-

that number jumps to 70%.

al Talent Shortage Survey

Part of the problem is that you don’t

The technical term for navigating a workplace effectively might be soft skills, but
employers are facing some hard facts: the
entry-level candidates who are on tap to
join the ranks of full-time work are clueless about the fundamentals of office life.
A survey

interpersonal

proficiency.

know-how

further down the list.

placed

Jobs

from Man-

powerGroup finds that nearly 1 in 5 employers worldwide can’t fill positions be-

And all internships are not created
equal. Overall, only about half of college
grads say they’re prepared for the workplace and the number of bosses who think
they’re prepared is lower than 40%.

know what you don’t know, as the saying
goes. Harris Interactive found a huge gap

by the Workforce Solutions

cause they can’t find people with soft

Group at St. Louis Community College

skills. Specifically, companies say candi-

finds that more than 60% of employers

dates are lacking in motivation, interper-

say applicants lack “communication and

sonal skills, appearance, punctuality and

interpersonal skills” — a jump of about 10

flexibility.

None of the students think they’re entire-

One thing that does appear to make a

a lot more confident than the managers

percentage points in just two years. A
wide margin of managers also say today’s
applicants can’t think critically and creatively, solve problems or write well.

difference is internships, according to a
Harris Interactive survey

of more than

2,000 college students and 1,000 hiring

Another employer survey , this one by

managers on behalf of textbook company

staffing company Adecco, turns up similar

Chegg: more than 80% of employers want

results. The company says in a statement,

new grads they hire to have completed a

“44% of respondents cited soft skills,

formal internship, but only 8% of students

such as communication, critical thinking,

say interning in a field related to their

creativity and collaboration, as the area

major is something they spend a lot of

with the biggest gap.” Only half as many

time doing. Instead, the top extracurricu-

say

lar activities are hanging out with friends,

a

lack

the pain point.

of

technical

skills

is

between students’ perceptions of their
abilities and managers’ perceptions of
those same skills.

ly prepared for the workforce, but they’re
surveyed.

There’s a 22-percentage-point difference
between the two groups’ assessment of
the students’ financial skills, whichInside
Higher Ed calls “alarming,” in an article
about the research. Managers also take a
much dimmer view of students’ abilities

to communicate with authority figures,
prioritize and organize their work, manage projects, work in teams and with diverse groups.
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When you’re Bored, Do these Productive Things

8

6. Consume knowledge
When you’re bored is an opportune time
to learn. Productive things to do when
bored might be to read how-to books or
watch YouTube tutorials.
7. Consume data
Information isn’t the same as knowledge.
Are there names, terms, dates, statistics
or something similar you need to ingrain
in your head? Studying data is one of the
most productive things you can do when
bored.
8. Consume fiction
You have to be careful with this one; you
can’t just watch an episode of your favorite TV show and call the time you spent
There are a lot of productive things to do

detractor, for example. Sign out of your

productive. But time can be well-spent

when bored. On Quora, user Visakan

Social networks so you can focus on things

watching or reading or listening to some-

Veerasamy proposes the use of elimina-

that actually matter.

thing that inspires you.

3. Eliminate concerns

9. Consume non-fiction

of activity. Here are fifteen productive

Are you worried about something? Is that

Non-fiction is less risky for your productiv-

things to do when bored based on the prin-

concern getting in the way of your produc-

ity than fiction, but it’s also a treacherous

ciples of elimination, consumption and

tivity? Deal with the problems that are

path. Still, reading a biography about

work.

keeping you from spending your time as

someone in your profession or an account

well as you should. Examples include tasks

of historical events relevant to your career

like double-checking your schedule and

can be extremely productive things to do

One of the reasons you’re not as prolific as

sending follow-up emails. By removing all

when bored.

you want, may be that you have too much

of your stressors, you’ll be a lot more pro-

clutter. Productive things to do when

lific.

tion. I took that theory one step further,
expanding to also include two other types

1. Eliminate clutter

bored include tidying up your desk, removing books you’ll never read from your

4. Eliminate the unnecessary

10. Consume culture
By consuming culture not only are you
enriching yourself; you’re also trying a

bookshelf and deleting the smartphone

There are a lot of things in our lives that

new experience. Taking part in activities

apps you never use. Not only will you

might be nice, but are distractions to our

you haven’t done before can be very pro-

have done some housecleaning, the task

productivity because they’re not neces-

ductive things to do when bored.

might also give you energy to move on to

sary. Find out what those things are and

the next, bigger task.

remove them from your place of work.

2. Eliminate distractions

5. Eliminate quick tasks

Is there anything in particular that’s dis-

Even if you don’t have enough energy for a

cle through the lethargy and get things

tracting you? If you’re looking for produc-

big task, you might have enough to do a

done. If you’re unmotivated, remind your-

tive things to do when bored, zone in on

small one. Check off items on your to-do

self that your time best spent is doing the

what specifically is slowing down your

list that can be done quickly like making a

work that pays your income. A cash incen-

productivity. Social media is a popular

phone call or sending off an email.

tive goes a long way towards productivity .

11. Work on your work
Work is probably the hardest thing to do
when bored, but it’s still possible to mus-
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